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STUDENT WELLNESS 

 

ACADEMIC SUCCESS 
ROBUST AND ALIGNED 
OPTIONS FOR LEARNING 

EXPERIENCES 

Objective: Every District 
51 student feels a sense of 
belonging and can  access 
a variety of supports. 

Objective: District 
51 students will 
demonstrate high levels 
of academic growth and 
achievement. 

Objective: District 51 
students are equipped 
to pursue career, post- 
secondary, or military 
options upon graduation. 

 
 
 
 
 

 
PROFESSIONAL 

LEARNING 

 
DIVERSE AND GROWING 

PIPELINES 

 

STAFF WELLNESS 

Objective: District 51 
educators and leaders 
engage in personalized 
professional learning 
aligned to: 

• Academic Standard 
mastery. 

• Supporting the social 
and emotional needs of 
students. 

• Responding to the 
needs of all groups of 
students. 

Objective: District 51 
will grow a diverse 
and healthy pipeline 
of qualified leaders 
and educators that will 
support the strategic 
goals of the district. 

Objective: District 51 
staff receive the mental 
health support they need 
to engage with students 
and families as healthy 
leaders. 

 
 

EFFECTIVE COMMUNITY 
PARTNERSHIPS TO 

ADVANCE STRATEGIC 
GOALS 

TRANSPARENT AND 
EFFECTIVE RESOURCE 

ALLOCATION 

COMMUNICATION AND 
CONNECTION WITH 

FAMILIES 

Objective: District 
51 will identify and 
communicate strategic 
partnership with 
organizations and 
institutions in the 
community to support 
the advancement of the 
district’s strategic goals 
and initiatives. 

Objective: District 51 
leadership will allocate 
resources through a lens 
of fiscal responsibility 
and in alignment with the 
district strategic goals. 

Objective: District 51 will 
develop communication 
strategies to ensure 
opportunities for 
students and families 
are clear and available 
in multiple languages 
to meet the needs 
of everyone in the 
community. 
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